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1.E X E C U T I V E SUMMARY
This d o c u m e n t a i m s to prov ide a s u m m a r y of the informat ion a n d

c o m p a ra t iv e a n a l y s e s carr ie d out within the FOREST project, a s well a s to

s u g g e s t s o m e spe c if ic reflect ions o n the im p ort a n c e of m o v i n g towa rd s a

h a rm on is a t ion of forestry educat ion.

Finally, a n overv iew of the b est p ra c t ic e s that e m e rg e d in the project is

provided.

The d oc u m e n t is intended for institutions, e d u c a t ion a n d voc at iona l tra ining

profess ionals a s well a s forestry workers.



Timespan : November 2019 - J u n e 2022

Fu n d in g : E r a s m u s + ( K A 2 )

Project coordinator :

A g enz i a Veneta per l ' Innovazione nel Settore 

Primario - Veneto Agricoltura

Partners:

C roat i a Wood Cluster - C roat i a

G r m Novo Mesto - Biotechnological  

C entre A Tur i zm a - Slovenia

National C h a m b e r of Agricolture a n d  

Forest in Stiria a n d Forest Training Centre 

Pi lch - Austria

A soci at i a N at i ona l a A Femei lor Din 

Mediul Rural  - R o m a n i a

ALDA - A ssoci ati on Des A g e n c e s De La 

Démocrat i e Loca l e - France

The FOREST project, wh ic h started in

Nov e m b e r 2019 with a durat ion of 31

m o n th s a n d w a s c o - f in a n c e d b y the

European Union's E r a s m u s +

p r o g r a m m e , p rom ot e s the e x c h a n g e of

g o o d p r a c t i c e s between

organisat ions from 5

forestry

Europ ean

Slovenia,countr ies (Italy, Austria,

Cr o a t ia a n d R o m a n i a ) a rou n d the

discuss ion of a standardisat ion

strategy for the tra in ing a n d

qualif ication of forestry workers.

A s a c o n s e q u e n c e of on g o in g cl imate

c h a n g e , we h a v e witnessed 

env ironmental cr ises a n d

several  

natural

disasters in recent years.

Th e se events c a u s e a m a s s i v e mobil is at ion of forestry workers a n d volunteers from

different reg ions a n d countries . In re s p o n s e to this g row in g mobil isat ion, a c o m m o n

c o m p e te n c e recogni t ion s y s t e m is m ore t h a n n e cess ary , es pe c ia l ly in t erms of

oc c u p a t ion a l s afety a n d proper c oo rdinat ion b etween c ountries in the c a s e of

c r o s s - border interventions .

Col lab orat ion betwe en t ransnat iona l partners is essent ia l for a Eu r o p e - wide

c o m p a r i s o n of tra ining s y s t e m s to identify st ren gths a n d w e a k n e s s e s be tween

vocat iona l e duc a t ion a n d training in different countries a n d to in c r e a s e student

mobil ity a n d facilitate the c om p a r i s on a n d a l ig n m e n t of c om p e t e n c e s .

2. INTRO DU CTIO N

2.1 T h e FO REST project



To date, a c o m m o n tra in ing p a t h w a y a n d a s ta n d a r d r ecogn it io n s y s t e m for

the c o m p e t e n c e s a n d ski l ls required for the qual i f icat ion of 'forestry worker'

h a v e not b e e n identified a t Eu rop ean level. A s a result, there is a

f rag me n ta t io n of c o m p e t e n c e s in forest m a n a g e m e n t at nat ional a n d

international level.

In this context, the FOREST project r e s ponde d to this f rag ment at ion b y

init iat ing a Eur o pe an d e b a te o n the p ossibi l i ty of c r ea t in g a s ta n d a r d level

of c o m p e t e n c e s a n d ski lls for forestry workers. The internat ional d e b a t e w a s

structured o n three levels :

A te c h n ic a l level, c on c e rn in g the content of tra ining p r o g r a m m e s a n d the 

skills required of forestry workers;

A leg is lative level, to h a rm on is e authorisation of d ip lom a s a n d  

certificates;

A susta inabil ity level, to promote innovat ive a n d inclus ive a p p r o a c h e s in 

the forestry sector.

Map, d i s c u s s a n d e x c h a n g e k n o w - how on forest 

m a n a g e m e n t , vocat io na l tra ining a n d safety s t a n d a r d s

Promote the e x c h a n g e of g o o d p r a c t i c e s a n d technique s 

with other European countries

To improve the level of profess ional ism a n d  

compet it i ve ne s s of forestry workers a c r o s s borders

In c r e a s e the k n o w l e d g e a n d safety s t a n d a r d s of workers 

a n d the qual ity of their work

D i s c u s s the creat ion of a s t a n d a r d level of c o m p e t e n c i e s  

a n d skills for forestry workers, va l id a c r o s s nat ional borders

The object ives of FOREST
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In order to a c h ie v e these object ives, FOREST p rov ide d for the orga n isat ion of

six international e x c h a n g e s in the five Eu r op ea n partner countr ies (Italy,

Austria, Slovenia , Croat ia , R o m a n ia ) , to def ine a c o m m o n s tra te gy for the

h a rm o n isa t io n of tra ining s y s t e m s a n d for the m u tu a l reco gn it ion of skills ,

a s well a s to foster innovat ion a n d th e introduction of s u s ta in a b le tools. In

particular, thes e m e e t ing s were out lined in 4 th e m a t ic f o c u s e s c ons ide re d a s

priorities within the d e b a t e o n the standardisat ion of forestry training.

In c h a p t e r five, the g o o d p ra c t i c es a n d the m a i n ou t c om e s that e m e rg e d

from the Eu rope an e x c h a n g e s a re col le cted a n d art icu lated in the four

aforement ioned focuses .

Safety a t work a t European level

Regulator y framework: certification a n d  

qualif icat ions in the forestry sector

Sustainab i l i ty a n d innovation

Inclusion of w o m e n in the forestry sector

The 4 t h e ma t i c focuses

7



S h o r t - term L o n g - term

Better opportunities for forestry 

workers to learn a c ros s nat ional  

borders a n d work together o n joint 

projects to promote innovation, 

profess ional ism a n d mobil ity in the 

forestry sector

E x c h a n g e of best p r a c t i c e s a n d  

k n o w le d g e o n technolog ic a l tools 

a n d innovat ive p ra c t ic e s to be 

a d op t e d in the forestry sector

Im p r o v e p u b l i c information on 

forestry a n d its im p ort a n c e in 

mit igat ing c l im a t e c h a n g e

Faci l i tation of k n ow le d g e transfer 

a n d ( c r o s s - s e c t ora l ) a n d  

( t ra n s ) n a t ion a l col laborat ion

In c r e a s e d c a p a c i t y of the forestry 

sector to re s p on d to developments  

a n d innovat ions in various policy  

a re a s

Production a n d publicatio n of a  

report containing  

re c om m e n d a t ion s , n e w m e t h od s  

a n d a p p r o a c h e s that h a v e  

e m e r g e d re g a rd in g the 

h a rm on is a t ion of forestry training 

p r o g r a m m e s a t technical, 

leg is lat ive a n d s u s t a in a b le levels

The results a c h i e v e d
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3. C O M P A R A T I V E A N A L Y S I S

Slovenia is a c ountry with m a n y forests, a n d 9 out of 10 f a rm s own

forests. For safety reas ons , nat iona l regulat ions require every

forestry worker to t ake a c ou rs e in the s a f e u s e of c h a in s a w s . The

Forestry Institute offers short c ou rs e s for work ing saf e ly in the

forest, a s d o s o m e agricultural s c hoo ls in Slovenia.

Forestry tra ining is offered in five different s c h oo l p r o g r a m m e s in

Slovenia, but m a n y other s c h oo ls offer forestry tra ining modules .

Forestry tra ining is a l s o offered a s a nat iona l vocat ional

qualification.

There a re two m a i n e d u c a t ion a l levels: 

S e c on d a ry school:

three y e a rs of vocat ional training 

four y e a rs of vocat iona l training

University

Three y e a rs of educat ion 

Addit ional t ra ining ( M s c a n d P h D )

3.1 S t a t e of the art of forestry t r a i n i ng

in Italy, Sl oveni a , Austr ia, C r o a t i a a n d

R o m a n i a

Slovenia

9



Italy

Prior to 2018, the y e a r in whic h the "Testo u n i c o in m a t e r ia di foreste

e filiere forestali" ( T U F F) w a s pu b li sh ed - (Leg is lat ive Dec ree No. 34

of 3 April 2018), in Italy there were n o g uide l ines o n h ow to delineate

the profess ional b ou n d a r ie s of the forestry operator desp ite its

f u n d a m e n ta l im p o r ta n c e in c o n c re t i s in g the scientific, p la n n in g

a n d m a n a g e m e n t c h o ic e s of forest m a n a g e m e n t a n d the n e e d for

greater safety in forest work.

Voc at iona l t ra ining in forestry h a s a s t ro n g nat io nal g a p d u e to

different s ituat ions in e a c h of the 21 Ita lian reg ions ; s o m e local

contexts h a v e p la n n e d a n d regu lat ed forestry work act ivit ies without

a n y coordinat ion a n d s h a r in g a t nat ional a n d European level.

Th a n k s to the TUFF, the f igure of forestry operators a n d c o m p a n i e s

h a s only b e e n re c og n is e d in recent years , in order to p r o m o te a

s ta n dar d is at io n of tra ining, refresher c o u r s e s a n d certif ications

be tw ee n the State, the R e g io n s a n d other b o d ie s for the protection,

m a n a g e m e n t a n d act ive valorisat ion of the forest heritage.

The operat ional a c t ion s e n v is a g e d b y the Ita l ian Natio nal Forestry

S tra tegy inc lude: the qual if icat ion of forestry operators a n d

e c o n om i c a c t ors in forestry s u p p ly c h a i n s a n d the coop erat ion of

forestry enterprises .

The line of a ct ion for the im p lem ent a t ion of the aforement ioned

a c t ions imp lies the creat ion of n ationa l s ta n d a r d s for the

qual if icat ion of b oth indiv idual ope rato rs a n d enterprises operat ing

in the sector. At the s a m e time, the impleme ntat ion of these c ourses

m u s t g u a r a n te e the recognit io n of the c o m p e t e n c e a n d

prof ess io na l ism of the tra ined a n d re c o g n is e d operators a n d

enterprises throughout the country.
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Apprentices hip tra ining for forestry workers

After c om p u ls ory schooling , the forestry app re nt ic e b e g in s his tra ining

in a forestry c o m p a n y a s a n em ployee . He att en ds a v oc at ion a l s ch oo l

for two m on t h s du r ing the three y e a rs of ap prent icesh ip, wh ich he

c on c lu d e s with a qual i f icat ion e x a m in a t ion a s a skilled worker.

Apprentices hip tra ining for forestry te c h n ic ia n s

This type of tra ining is a i m e d a t forestry entrepreneurs wh o a re not

represented b y the C h a m b e r of Agriculture but b y the C h a m b e r of

C o m m e r c e . The entry requ irements a n d durat ion of tra ining a re the

s a m e a s for ap prent ice sh ip tra ining to b e c o m e a qualif ied forestry

worker.

Forestry worker tra ining in the s e c o n d route

At the a g e of 20, a pers on work ing in a forestry c o m p a ny , either a s a

forest owner or a s a n employee, c a n obtain the forestry worker

qual if icat ion through a 5 - 6 week c ou r s e with a final examinat io n. The

prerequis ite is three years' p ra c t i ca l experience in one's ow n forest or a s

a n unqualif ied worker in a forestry c om pa ny .

In except ional c a s e s , g ra d u a t e s of a n agric ultura l t ec hn ica l institute

m a y b e y ou n g e r t h a n 20 y e a rs of a g e . This exempt ion currently only

a p p l ies in Styria, a s the tra ining to b e c o m e a s p e c ia l is ed forestry worker

or m a s t e r c ra f t s m a n is the respons ibi l i ty of the state a n d is b a s e d on

the Agricultural a n d Forestry Vocat iona l Training Act.

Austria
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Austria

Training to b e c o m e a m a s te r forester

Start ing with the s p e c ia l i s e d forestry worker, t ra ining a s a  

m a s t e r forester in forestry c a n b e started after a further three 

y e a rs of re levant forestry pract ice. The tra ining in Styria is 

a p p ro x im a t e ly 4 0 0 hours, div ided into theory a n d pract ice, a s  

well a s a c c ou n t in g t a s k s a n d the creat ion of a forest 

m a n a g e m e n t plan.

Forest r a n g e r tra ining

Federal t ra ining ta ke s p l a c e in a t w o- y e a r c ou rs e a t the forestry

c o m p e t e n c e centre in Traunkirchen, Upper Austria. The

qual if icat ion of forest ra n g e r c orres pon d s to the majority of

forestry activit ies . The forest ra n g e r training a ls o o p e n s u p the

poss ibi lity of tra ining a s a profess ional hunter ( 2 - y e a r pra ct ica l

t ra ining). The forester for forestry d oe s not h a v e this possibi lity

a t the m om e nt , but a c h a n g e in the la w is be ing w orked on. The

forest forester is a c c re d i t e d after c o m p le t in g tra ining a s a

s p e c ia l i s ed forester, but not a s a m a s t e r forester! The legal

b a s i s is la id d ow n in the Austrian Forestry Act.
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In C ro a t ia there is a d u a l tra in ing s y s t e m (e.g . a s a w y e r m u s t b e tra ined

to work safe ly a n d to work with a work ing tool s u c h a s a c h a in s a w ) .

Tra in ing to work saf e ly c a n b e ca rr ied out b y c o m p a n i e s aut h or is ed b y

the Ministry of Lab our a n d the Pens ion System , while v oc a t ion a l t ra ining

with a c h a i n s a w c a n on ly b e carrie d out b y h ig h s c h o o ls authori se d b y

the Ministry of Science.

After f inishing h ig h s c h o o l in forestry, it is not p oss ib le to work with a

c h a i n s a w u n le ss the s c h oo l h a s b e e n a c c re d i t e d to prov ide this typ e of

tra ining b y the minis tr ies a n d a g e n c i e s m e n t ion e d above.

However, th ese cert if icates a re not v a l id a t ed b y a n y international

ac c red it at ion b ody. There a re m o re t h a n 4 0 different entit ies, m ost ly

private c om pa n ie s , that c a n prov ide tra ining to work safely, a n d there

a re 20 entities that c a n prov ide tra ining to work with c h a in s a w s .

In al l organ isat ions , t ra ining is p rov ided in two s t ag es , theory a n d

pract ice, but not al l s u b je ct s prov id e the s a m e n u m b e r of h ours

d e d ic a t e d to theory a n d p ra c t ic e ( r a n g i n g from 20 to theory a n d 100 to

p ra ct ic e ) . The pr ice of the c ou rs e is a p p ro x im at e ly 8 0 0 euros. The

Eu rop e an C h a i n s a w Cert if icate is not m a n d a t o ry to work a s a forestry

operator.

Croat ia
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In 2019, forestry educ at ion/tra in ing w a s org a n is e d in 43 s c hools a c ros s

the country, with 168 c la s s e s / t ra in ee s a n d 4718 students.

S h ort - term ( 6 m o n t h s ) tra ining for foresters or forest te c h n ic ia ns is not

included ( s ou rc e NIS).

Ea c h qual if icat ion is b a s e d o n tra ining s t a n d a rd s a n d h a s a code,

a c c ord i n g to the Ministry of Educat ion a n d the Ministry of Labour.

All regulat ions a re m a n d a t o ry a t nat ional level. It is a uniform s ys t e m

a p p l ie d to both le g a l a n d natura l p e rs ons ope rat ing in the forestry

sector, re g a rd le s s of the type of ownership or organisation.

The levels of forestry tra ining currently re c og n is e d in R o m a n i a are

s u m m a r i s e d below:

A g e 15-18 years : u p p e r s e c o n d a r y level

EFQ3: v ocat iona l e d u c a t ion a n d tra ining p r o g r a m m e s b a s e d on

WBL50%, 3 years , ISCED352; prov id ed b y vocat io na l s c h oo ls a n d

employers ; i n - c o m p a n y tra ining c o m b i n e d with WBL in sch oo l

works hops/w orkshops (DU AL VET). Profess ional qual ificat ion:

skilled worker a t EQF level 3: c h a i n s a w operator; tractor driver.

EQF 3, short voca t iona l t ra ining p ro g ra m m e , WBL 100%, 720 hours,

ISCED 357

EQF4: technolog ica l p rog ra m m e , WBL 25%,4 years , ISCED 354

R o m a n i a
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Short VET p r o g r a m m e s ( I S C E D - P 352): s t udent s in g r a d e 10; 

720 WBL hours; EQF v oc a t iona l qualif icat ion level 3 - forestry; 

c oord ina t ed b y VET s c hools a n d prov ided m a i n l y by  

employ ers

P o s t - s e c o n d a r y v oc a t iona l training p r o g r a m m e s ( IS C ED 

453)Hig her v oc a t iona l training p r o g r a m m e s of 1-3 y ea rs ;

EQF v oc a t iona l qualif icat ion level 5: wel l - trained forester

O n - t h e - job a pprent ic es h ip : a dult s ( a g e 16+) WBL: 70%. 

Training: 6 m o n t h s (EQL1); 1 YEAR (EQL2); 2 y e a r s (EQT 3) ; 3 

y e a r s ( E Q T 4 ) - v oc a t iona l p r o g r a m m e EQF 4, WBL 15%, ISCED 

345

EFQF6 deg ree p r o g r a m m e : a g e 18+;3 y e a r s ( IS C ED 6 4 5 ) / 4  

y e a r s ( IS C ED 6 5 5 )

EQF7:Master's p r o g r a m m e ; 1 - 3 y ea rs ( IS C ED 747; 757)

EQF 8: PhD a n d p o s t - doctoral p r o g r a m m e ; 3/4 y ea rs ; ISCED 

844/854.

R o m a n i a
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3.2 METHODOLOGY

with the 

safety in

Degree of sat is faction 

leg is lat ive framework on 

forestry

Degre e of sat is fact ion with the

educat ion/t ra in ing s y s t e m related to

forestry operat ions

Supp ort for the introduct ion of the

Eu rop ea n C h a i n s a w Cert if icate a s a

m a n d a t ory certificate

I m p ort a n c e of h o ld ing a Eu ropean

c h a i n s a w cert ificate a s a n

employee.

The m a i n object ive of the survey w a s to

assess forest owners' perceptions of

the legislative framework for forestry

operations.

The s urvey w a s c o n d u c t e d in J a n u a r y

2022 in the project partner countries

Italy, Austria, S lovenia, C ro a t ia a n d

Romania .

Fifty forest owners were involved, 60% of

whom own or manage a forest area of

u p to 10 he c t a res a n d over 90% are

men.

The su rvey results prov ide a n s w e rs o n

the following a re a s

16



The results of the s urvey d e p e n d o n the

country a n d the state of forestry a n d its

leg is lat ive framework.

The g r a p h o n the right s h ow s the

distribution of res p on dent s a c c o rd i n g to

forest a r e a size e x p re s s e d in hectares .

Alth ough the e d u c a t ion a n d training

s y s t e m s a re different in e a c h country,

the results s h ow that half of the

respondents ( 4 6% ) , a re not satisfied

with the org an is at ion of the e d u c a t ion system, in part icu lar with the n u m b e r

of hours devoted to p ra c t ic a l work during the tra ining period (40%).

3.3 MAIN RESULTS OF THE 
SURVEY
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S u r v e y pa rt i c i p a nt s b y s i z e of forest in h a

S a t i s f ac ti on with n u m b e r of h o u r s d e d i c a t e d to 
the p r a c t i c a l work d u r i n g the e d u c a t i on

S a t i s f ac ti on a b o u t the e d u c a t i o n s y s t e m for forestry 

workers



However, a lm os t t w o- thirds of the respondents ( 6 8 % ) favour experienced 

workers over holders of the European C h a i n s a w License w h e n hiring.

Alm ost half of the resp ond ents ( 5 4 % ) c on f irme d that they were not familiar

with the European Chainsaw Patent, but a t the s a m e t ime a majority ( 6 4 % )

sup p ort ed the id e a of introducing the European Chainsaw Patent a s a

m a n d a t ory requirement in the recruitment process .

18

E u r o p e a n c h a i n s a w certi f icate  s h o u l d b e  

m a n d a t o r y

D o y o u k n o w the E u r o p e a n C h a i n s a w  

p a t e n t ?

W h e n hir ing n e w workers, I g i v e a d v a n t a g e to the appl icants. ..



3.4 DISCUSSION OF THE 
RESULTS

The leg is lat ive framew ork o n s a f e forestry work n e e d s

to b e further improved. L a w s or regulat ions sh ould

establ ish the levels of c o m p e t e n c e required for the safe

p e r f orm a n c e of forestry work for the va rious categ or ies

of workers a n d spec i fy the p roced ure that verifies these

c o m p e t e n c e s a n d certifies their a d e q u a c y .

The tra ining s y s t e m for forestry workers is quite

satisfactory, but there is still room for improvement . The

c om p e t e n t authorit ies s h ou ld supp ort the

esta bl i shm ent a n d operat ion of a tra ining s y s t e m

a d a p t e d to the n e e d s of the forestry sector. Particular

attent ion sh ould b e p a id to a c c e s s to tra ining for self -

e m p loy e d workers, contractors , forest fa rm ers a n d

forest owners work ing in forests.

The n u m b e r of h ou rs d e d i c a t e d to p ra c t ica l work in

forests d ur ing e d u c a t ion shou ld b e inc reased. Current ly

there is n o s t a n d a rd n u m b e r of h ours or e d u c at ion a n d

tra ining p r o g r a m m e s for work ing in forests, wh ich

m a k e s it difficult for forestry workers to find work

outs ide their own countries.

The introduct ion of the Eu rop ea n c h a i n s a w certificate

a s a m a n d a t o ry certif icate for obta in in g e m p l oy m e n t is

des irable. By g u a ra n t e e in g a m i n i m u m s t a n d a rd in

forestry work, the Eu rop ean C h a i n s a w Cert if icate also

contributes to the im p r ov e m e n t of health a n d safety, a s

well a s to mobil ity through the abil ity to e x c h a n g e

certificates .
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Within the framework of the TUFF, in order to facilitate the p a t h towards  

nat ional s tandardisat ion a n d to re d u c e the ex is t ing g a p a t nat ional level, the 

Ministry of Agriculture, Food a n d Forestry ( M i p a a f ) h a s f in a n c e d a project 

c a l le d 'For.Italy - Forest Tra ining for Italy'.

(https://www.reterurale. it/FOR_ITALY)

The a i m is to re s p on d to the tra ining ne e d s of forestry operators a n d trainers

in every Ital ian reg ion a n d to s t a nda rd ise the qualif icat ion of workers involved

in forest m a n a g e m e n t .

Th roug h a part ic ipatory a p p roa c h , For.Italy h a s b e e n s h a re d b y all Italian

reg ions a s the first a n d important result of a n inter- institutional cooperat ion

a c t iv ate d t ha nk s to the "TUFF", with the a i m of e n h a n c i ng the skills of

operators a n d p rom ot ing the d e v e lo p m e n t of the whole forestry

entrepreneuria l sector.

4. BEST PRACTICES IN ITALY, 
CROATIA, SLOVENIA, 
ROMANIA AND AUSTRIA

4.1 An example of best practice in

standardisation: the case of the

project "For.Italy - Forestry Training

for Italy"

http://www.reterurale.it/FOR_ITALY)


The project, d ev e lop e d b y the Pied m ont Reg ion a n d the Institute for Wood

Plants a n d the Env ironment S p A (IPLA), with the r e c om m e n d a t i o n of Mipaaf

a n d the Nat ional C o u n c i l for Agricultural R e s e a rc h a n d A n a lys is of Agricultura l

Ec on om ic s ( C R EA ) , in c lude d spe ci f i c d em on strat ion tra ining a n d information

events, s u c h as :

Forest felling demonstrat ion sites, to s h ow s t a n d a rd lessons , equipment,  

skills, techniques a n d proc e dure s re lated to various forestry operations ; 

Implementat ion of demonstrat ion tra ining c ou rs e s with the expected 

s tandards , carr ied out b y certified forestry trainers.

Development of brochures a n d informat ion a n d t e a c h in g tools for training 

a n d safety a t forest felling sites;

O rg a n is in g informat ion a n d network ing events for m u t u a l knowledge 

sharing ;

C re a t in g a n extens ive m a i l in g list to involve c o m p a n i e s a n d operators in

future events, t ra ining c o u rs e s a n d works h ops to d is s e m in a t e technica l

innovations.

Un de rsta nd ing the spec if i c n e e d s of c o m p a n i e s a n d workers, c onv ey ing

forest pol icy i s s u es a n d defining a direct c o m m u n i c a t i on c h a n n e l between

pub l i c adm in is trat ions a n d operators , with part icular attent ion to the issues

of safety a n d s u s t a in a ble forest m a n a g e m e n t .

The 'For-Italy standard' w a s a p p r ov e d in the P e rm a n e nt C on f ere n ce for

re lat ions b etween the State, the R e g ions a n d the A u t on om ou s Prov inces o n 6

A u g u s t 2020 (repertory 138), a n d the s t a n d a r d itself c on f orm s to the possibi lity

of obtaining EFESC Certification through de d ic a t e d e x a m ina t ion sess ions .
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Focus 1:Safety at work: the 

case of Austria

Title

Genera l topic

Description

A i m s  

Focus  

It is

r e c o m m e nd e 

d to use in

Remark/  

r e c o m m e n d a  

tion

Training a s unski l led worker for forest m a i n t e n a n c e work

In Styria there is a lot of forest m ai n t e na nc e left over. There are

fewer a n d fewer dom es t i c a n d foreign workers. C l i m ate c h a n g e

i ncreases m a i n t e na n c e residues a n d thus the deve l opment of

unstabl e forests. This g a v e rise to the i de a of g etti ng job seekers

interested in forest mai ntenan ce . A n e i g ht- week training course

w a s deve l oped with the Institute of Rural Forestry Educati on a n d

the Labour Market Service.

The part i cipants received 4 w e e k s of techni cal training, mai n l y

for pra ct i ca l forest work, a n d for 4 weeks the course participants

received inputs in personal deve l opment a n d c o m p a n y

formation. In addition, duri ng 4 weeks the course participants

were abl e to g a i n pract i ca l experience in o n - site operations a n d

with l arge forest owners. The pilot project started with 12 people,

9 h a v e success ful l y compl eted the course . After three years of

forestry practice , the part ici pants c a n co mpl ete a further two-

week training with the speci al ised forestry operator examination.

In addition, they receive pl ant protection skills.

d iscount ing c a re residues in the forestcreation of a c l i m at e -

friendly forestwel l -trained staff

Educati on a n d a w a r e n e s s - ra is ing of forest owners on the

possibi li ty of us i ng trained persons for forest

mai ntenance . annual

I mpl ementat ion of training

Best pract i ce for other federal s tates a n d beyond

where there is a h i g h ne ed for c a r e in the forestintended for

peopl e who enjoy working outdoors with a hi g h level of

knowl edg e a n d initiative

Best f eed ba ck from al l parti ci pating organisati ons , training

part i c ipants are hi g hly motivated.



Title

Genera l topic

Description

A i m s

It is r e c o m m e n d e d to use in

Forest -Monday

Information for forest owners on various 

forest-related topics, online, one hour of 

information fol lowed b y a discussion, every 

Monday from 6.30 p.m. to 7.30 p.m.

Onl ine information v i a zoom, a current, 

interesting topic is presented b y experts a n d  

quest i ons are then answered v i a chat. 12 

Forest m o n d a y s with more than 3,700 

participants

Information to Austrian forest owners about 

controversial  forestry issues.Advertising for 

the org ani s i ng institutions: Forest Association 

Styria a n d Forestry Training Centre 

PichlPossibility of knowl edg e transfer in l ock -

down times

Travel t i mes are el iminated, resources are 

conserved a n d the env i ronment is protected 

b y e l i m inating travel  routes

Focus 1:Safety at work: the 

case of Austria



Focus 2: Sustainability and innovation in the 

forestry sector: the case of Croatia

Title

Genera l topic

Description

Targ eted 

audi ence

Focus  

It is

r e c o m m e nd ed

to use in

Protecting interests of forestry

C roat i an C h a m b e r of Forestry a n d Wood Technol og y Engineers

The C roat i an C h a m b e r of Forestry a n d Wood Technol ogy

Engineers w a s establ i shed b y a spe ci a l l aw in 2006.

The m e m b e r s of the C h a m b e r are forestry a n d wood

technolog y engineers who carry out professional work in the

field of forestry, hunt ing a n d the wood process i ng industry. The

C h a m b e r is a n i ndependent professional organi sati on that

exercises the publ ic authority entrusted to it, preserves the

reputation, honour a n d rights of its m em bers , ensures that

certified engi neers perform their duties conscienti ously a n d in

a c c o r d a n c e with the law, a n d promotes , represents a n d

harmo ni ses their interests in the country a n d abroad. The

publ i c authorities entrusted to the C h a m b e r are:

(1) the register of forestry a n d wood technol og y engineers,

( 2 ) the l icensing of contractors in the field of forestry, hunting

a n d wood technol og y - fulfil ling the requirements of professional

a n d techni ca l competence ,

( 3 ) the c a r e of professional exami nations - three yea rs

of experience in the profession.

The C h a m b e r a l so carries out the following activities :

organi sati on of professional training for m e m b e r s - lifelong

learning, participation in the preparati on of regulations in the

field of forestry, hunting a n d wood technology, representation of

the interests of its m em bers , c o - f i nanci ng a n d donati ons for the

publ ication of professional books a n d m anu al s , c o - f i nanci ng a n d

organi sati on of sympos i a , conferences, meetings , contract of

liability i nsurance for registered engineers.

Forestry a n d wood technol og y

engineers Reg ul at ion of the profession

Forestry a n d wood working industry



Focus 3: Woman inclusion in the forestry 

sector: the case of Romania

Title SUMAL S y s t e m R o m a n i a

Genera l topic

SUMAL 2 is a timber track i ng s y s t e m b a s e d on 

digital training of both forestry m e n a n d women 

workers.

Description

A new e a s y - t o - m a n a g e platform for 

m e n / w o m e n involved in the process of cutting, 

transporting a n d sel l ing timber in Romani a .

A i ms

A n innovative a p p r o a c h l eadi ng to a better 

working env i ronment for m a l e / f ema l e forestry 

workers; a n e x a m p l e on how to i ncl ude w o m e n in 

different levels of forestry.

Targ eted audi ence
Men a n d w o m e n working in forestry; forest 

owners; rural stakeholders.

Focus
N o n - formal educat i on a n d training ( i nc l ud i ng in 

forestry a n d I C T)

It is r e c o m m e n d e d to use in
C a p a c i t y bui lding: i ncreas i ng the skills of m e n  

a n d w o m e n in forestry activities.

Remark/recommendat i on

A c c e s s to the s a m e knowl edg e m e a n s  

opportunities for m e n a n d w o m e n to work 

together in forestry activities. The inclusion of 

w o m e n coul d l ead to their forest certification.



Focus 4: Legislative framework: 

certifications and qualifications: the case 

of Slovenia

Title National vocational qualifications

General topic Certification

Description

Slovenia has established a certification of national

vocational qualifications in cooperation with the

Ministry of Labour, Family, Social Affairs and Equal

Opportunities. The certification is based on the

recognition of informal education skills and knowledge

acquired throughout life. The certificate is also valid at

EQF level in other EU countries.

Aims Certification of non-formal education

Targeted audience Municipalities, government

Focus Non-formal education, recognition

It is recommended to 

use in
National education



5. CONCLUSIONS

The Erasmus FOREST project is to be considered a first step in a

possible network for the exchange of good practices towards

shared standards in the training and qualification of forestry

workers. It also represents a non-exhaustive picture of the state of

the art of forestry training in some EU countries.

The picture that emerges is very complex, with some cases of

absolute reference also at the European level and a good average

attention to the issues of forest safety and operator training.

On the other hand, there is a high diversification of training

courses even within the same country and the need for alignment

on shared standards is not always felt.

The EFESC experience, with the ECC certificate, is a universally

recognised attempt to unify courses under a progressive and

shared curriculum of study and practice, but its voluntary nature

makes it a reference course that is not valued in the same way, at

least in the project partner countries.

The project also focused on certain aspects of absolute

importance in the context of forestry training.

In particular, the gender gap that still exists in many countries in

the forestry sector was highlighted. The problem is known in all

countries, however, there are some interesting cases of the

involvement of women in the traditionally male world of forestry

work, as described in the previous chapter (see section 4, Focus

4.3). In general, the importance of focusing on the following

specific aspects emerged:

Analysing the weaknesses of each institution in terms of

gender bias, low budget for gender aspects;

Implementing actions to encourage gender equality, such as

the involvement of women in the implementation of a gender-

responsive forestry policy;

Promote stakeholder consultation to support forestry

institutions with a gender-balanced policy.
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In addition, the legislative framework on forest work safety must be improved

to allow for intra-governmental recognition of training courses. Laws or

regulations should establish a common scheme of competence levels

required for the safe performance of forestry work. Finally, all partners and

stakeholders emphasised the need for more practical activities in training

courses and recognised the value of professional experience.

At a general level, the need emerges for a methodology that is as shared as

possible for a comprehensive collection of statistical data that provides an

up-to-date picture of the state of training and standardisation of study and

vocational curricula in different countries.

The challenge of environmental sustainability in the training of forestry

workers passes through the new perspective of a more comprehensive

training, not only focusing on safety and the use of forestry equipment, but

basic knowledge of silviculture, ecology and forestalso including

economics.

From the point of view of training programmes, a gradual alignment of

content and duration is desirable, addressing the problem of different

starting skills and the recognition of previous professional experience.

It seems more realistic, at least at this stage, to achieve a common baseline

and focus on it throughout Europe, with easier and more achievable

objectives and with a context of official recognition by the European

institution.

The training of trainers appears to be a central issue in all possible paths of

training improvement. From this point of view, at least on a national scale, the

example of the For-Italy project seems to be a useful best practice to be

replicated in other countries.

In any case, it is necessary to exploit the great training tradition of some

countries, without creating new competing standards, but seeking a common

denominator on those already codified, such as the ECC or other locally

admitted schemes.
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